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 The status of women in India has been subject to many 
great changes over the past few millennia. From equal 
status with men in ancient times through the low points of 
the medieval period, to the promotion of equal rights by 
many reformers, the history of women in India has been 
eventful. In modern India, women have adorned high 
offices in India including that of the President, Prime 
minister, Speaker of the Lok Sabha and Leader of the 
Opposition. As of 2011, the Speaker of the Lok Sabha and 
the Leader of the Opposition in Lok Sabha (Lower House 
of the parliament) both are women. However, women in 
India generally are still exposed to numerous social issues. 
According to a global study conducted by Thomson 
Reuters, India is the "fourth most dangerous country" in 
the world for women. 

Introduction 



 Sexual harassment is intimidation, bullying or 
coercion of a sexual nature, or the unwelcome or 
inappropriate promise of rewards in exchange for 
sexual favors. In most modern legal contexts sexual 
harassment is illegal. As defined by EEOC, "It is 
unlawful to harass a person (an applicant or 
employee) because of that person’s sex." Harassment 
can include "sexual harassment" or unwelcome 
sexual advances, requests for sexual favors, and 
other verbal or physical harassment of a sexual 
nature. 

The Concept 



 Where laws surrounding sexual harassment exist, they typically don’t 
prohibit simple teasing, offhand comments, or minor isolated incidents. 
In the workplace, harassment may be considered illegal when it is so 
frequent or severe that it creates a hostile or offensive work 
environment or when it results in an adverse employment decision (such 
as the victim being fired or demoted, or when the victim decides to quit 
the job).The harasser can be the victim's supervisor, a supervisor in 
another area, a co-worker, or someone who is not an employee of the 
employer, such as a client or customer. 

 It includes a range of behavior from mild transgressions to sexual abuse 
or sexual assault. Sexual harassment is a form of illegal employment 
discrimination in many countries, and is a form of abuse (sexual and 
psychological) and bullying. For many businesses and other 
organizations, preventing sexual harassment, and defending employees 
from sexual harassment charges, have become key goals of legal 
decision-making. 

Concept Extension 



 Many different kinds of conduct—verbal, visual or physical—that is 
of a sexual nature may be sexual harassment, if the behavior is 
unwelcome and if it is severe or pervasive. Here are some more 
examples: 

 Verbal or written: Comments about clothing, personal 
behavior, or a person’s body; sexual or sex-based jokes; requesting 
sexual favors or repeatedly asking a person out; sexual innuendoes; 
telling rumors about a person’s personal or sexual life; threatening a 
person 

 Physical: Assault; impeding or blocking movement; inappropriate 
touching of a person or a person’s clothing; kissing, hugging, 
patting, stroking 

 Nonverbal: Looking up and down a person’s body; derogatory 
gestures or facial expressions of a sexual nature; following a person 

 Visual: Posters, drawings, pictures, screensavers or emails of a 
sexual nature  

 ** Non-sexual conduct may also be sexual harassment if you are 
harassed because you are female, rather than male, or because you 
are male, rather than female.For example, it may be sexual 
harassment if you are a woman working as a carpenter on an all-
male job, and you are the only one whose tools are frequently 
hidden by your male co-workers.  
 

Conduct Of A Sexual Nature  
 



Situations 



 Sexual harassment may occur in a variety of circumstances. Often, but not always, the harasser is in a 
position of power or authority over the victim (due to differences in age, or social, political, educational 
or employment relationships) or expecting to receive such power or authority in form of promotion. 
Forms of harassment relationships include: 

 The harasser can be anyone, such as a client, a co-worker, a parent or legal guardian, relative, a teacher 
or professor, a student, a friend, or a stranger. 

 The victim does not have to be the person directly harassed but can be a witness of such behavior who 
finds the behavior offensive and is affected by it. 

 The place of harassment occurrence may vary from school, university, workplace and other 

 There may be other witnesses or attendances, or not 

 The harasser may be completely unaware that his or her behavior is offensive or constitutes sexual 
harassment or may be completely unaware that his or her actions could be unlawful.[2] 

 The harassment may be one time occurrence but more often it has a type of repetitiveness 

 Adverse effects on the target are common in the form of stress and social withdrawal, sleep and eating 
difficulties, overall health impairment, etc. 

 The victim and harasser can be any gender 

 The harasser does not have to be of the opposite sex. 

 Misunderstanding: It can result from a situation where one thinks he/she is making themselves clear, 
but is not understood the way they intended. The misunderstanding can either be reasonable or 
unreasonable. An example of unreasonable is when a man holds a certain stereotypical view of a 
woman such that he did not understand the woman’s explicit message to stop 

Harassment Situations 



 In India, the case of Vishaka Vs. State of Rajasthan in 1997 has been 
credited with establishing sexual harassment as illegal. In Israel, the 
1988 Equal Employment Opportunity Law made it a crime for an 
employer to retaliate against an employee who had rejected sexual 
advances, but it wasn't until 1998 that the Israeli Sexual Harassment 
Law made such behavior illegal. 

 In May 2002, the European Union Council and Parliament amended a 
1976 Council Directive on the equal treatment of men and women in 
employment to prohibit sexual harassment in the workplace, naming it 
a form of sex discrimination and violation of dignity. This Directive 
required all Member States of the European Union to adopt laws on 
sexual harassment, or amend existing laws to comply with the Directive 
by October 2005. 

 In 2005, China added new provisions to the Law on Women's Right 
Protection to include sexual harassment.[41] In 2006 "The Shanghai 
Supplement" was drafted to help further define sexual harassment in 
China. 

 

 
Evolution of sexual harassment law in 

different jurisdictions 
 



Effects  



 

 

 Common psychological, academic, professional, financial, and social effects of sexual harassment and 
retaliation: 

 Psychological stress and health impairment 

 Decreased work or school performance as a result of stress conditions; increased absenteeism in fear of 
harassment repetition 

 Firing and refusal for a job opportunity can lead to loss of job or career, loss of income 

 Having to drop courses, change academic plans, or leave school (loss of tuition) in fear of harassment 
repetition and/or as a result of stress 

 Being objectified and humiliated by scrutiny and gossip 

 Having one's personal life offered up for public scrutiny—the victim becomes the "accused," and his or 
her dress, lifestyle, and private life will often come under attack. 

 Becoming publicly sexualized (i.e. groups of people "evaluate" the victim to establish if he or she is 
"worth" the sexual attention or the risk to the harasser's career) 

 Defamation of character and reputation 

 Loss of trust in environments similar to where the harassment occurred 

 Loss of trust in the types of people that occupy similar positions as the harasser or his or her colleagues, 
especially in case they are not supportive, difficulties or stress on peer relationships, or relationships 
with colleagues 

 Effects on sexual life and relationships: can put extreme stress upon relationships with significant 
others, sometimes resulting in divorce 

 Weakening of support network, or being ostracized from professional or academic circles (friends, 
colleagues, or family may distance themselves from the victim, or shun him or her altogether) 

 Having to relocate to another city, another job, or another school 

 Loss of references/recommendations 

 

Common effects on the victims 



The Girl Child 



 It is a harsh reality that women have been ill-treated in every society 
for ages an India is no exception. The irony lies in fact that in our 
country where women are worshipped as shakti, the atrocities are 
committed against her in all sections of life. She is being looked 
down as commodity or as a slave, she is not robbed of her dignity 
and pride outside her house but she also faces ill-treatment and 
other atrocities within the four walls of her house. They are 
considered as an object of male sexual enjoyment and reproduction 
of children. They are real dalits (downtrodden) of the society. They 
are discriminated at two levels, firstly they suffer because of their 
gender and secondly due to grinding poverty. 

 Women are deprived of economic resources and are dependent on 
men for their living. Women works are often confined to domestic 
sphere, she had to do all house hold works, which are not 
recognized and unpaid. In modern times many women are coming 
out to work but has to shoulder the double responsibility; one she 
has to work where she is employed and secondly she also has to do 
all the house hold works, moreover, she is last to be considered and 
first to be fired as she is considered to be less productive than her 
counterpart. Her general status in the family and in the society has 
been low and unrecognized. 

  
 

Gender Justice 



 From the cradle to grave, females are under the clutches of 
numerous evils acts as discriminations, oppressions, 
violence, within the family, at the work places an din the 

society.  
The root cause of all the evils practices faced by the 
women are: 

 
(1) illiteracy, (2) economic dependence, (3) caste restrictions, 
(4) religious prohibition, (5) lack of leadership qualities and 
(6) apathetic and callous attitude of males in the society. 
 In our society girls are socialized from their tender age to 

be dependent on males. Her existence is always subject to 
men. In her childhood she is under the protection of her 
father, after marriage under the protection of her husband 
and in old age at the mercy of her sons. The patriarchal 
system in India made women to live at the mercy of men, 
who exercise unlimited power over them. 
 

Causes  



 In order to ameliorate the condition of women in India Legislature enacted 
the large volume of enactments and many of these legislations were 
enacted in colonial period. Which are as follows:  
(1) 1829, Abolition of Sati;  
(2) 1856 Widow Remarriage made legal;  
(3) 1870 Female infanticide banned;  
(4) 1872 inter caste, intercommunity marriages made legal; 
(5) 1891 age of consent raised to 12 years for girls;  
(6) 1921 women get rights to vote in Madras province:  
(7) 1929 Child Marriage Restraint Act was passed;  
(8) 1937 women get special rights to property;  
(9) 1954 Special Marriage Act was passed;  
(10) 1955 Hindu Marriage Act was passed; 
(11) 1956 Suppression of Immoral Traffic in Women and Girls Act was passed;  
(12) !961 Dowry Prohibition Act was passed;  
(13) 1981 Criminal Law Amendment Act was Passed;  
(14) 1986 The Indecent Representation of Women (Prohibition) Act was 
Passed;  
(15) 1987 Commission of Sati (Prevention) Act was passed. 

 Apart from these above mentioned laws there are some enactments 
pertaining to industry which contain special provisions for women such as: 
The Workmen Compensation Act, 1921; Payment of Wages Act, 1936; 
Factories Act, 1948; Maternity Benefit Act, 1961; Minimum Wages Act, !948: 
Employees State Insurance Act 1948 and Pensions Act ,1987.In addition to 
this, the Constitution of India which is regarded as the supreme law of the 
land too gives special protection to women.  
 

Laws for Gender Justice 



 To improve the status of the women in the society the need of the 
hour is that laws should be enacted but they should be backed by 
strong public willingness and public opinion because so long as 
conservative social thinking remain deep rooted in the society 
laws will not be able to achieve their ends. It must be asserted 
that social reforms is in social thinking, behaviour and law would 
be effective only if they are backed by major section of the 
society. 

 As it rightly said, by Wendell Phillips: Law is nothing unless close 
behind it stands a warm living public opinion. 
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Conclusion 


